.

CITY OF HENDERSON
SELF-FUNDED INSURANCE COMMITTEE

MINUTES
October 8, 2014

Call to order

Vice Chairman Dan Pentkowski called the City of Henderson Insurance Committee
meeting to order at 10:06 a.m., in the Westgate Conference Room, 1% Floor, City
Hall, 240 Water Street, Henderson, Nevada.

Confirmation of Posting and Roll Call

Alysa Neilson, Employee Benefits Coordinator, confirmed the meeting had been
posted in accordance with the Open Meeting Law by posting the agenda three
working days prior to the meeting at City Hall, Multigenerational Center, Whitney
Ranch Recreational Center, and Fire Station No. 86.

PRESENT: Vice Chairman Dan Pentkowski
Jennifer Fennema
Priscilla Howell {left at 11:18 a.m.)
Kenneth Kerby
Connie Kershaw
Tim O'Neill
Alysa Neilson (for Fred Horvath)

ABSENT: Chaimman Fred Horvath
Darrell Wade
STAFF: Kristina Gilmore, Assistant City Attorney il

Robert Osip, Risk Manager
Tedie Jackson, Council and Commission Services Reporter

ALSO PRESENT: Shawn Adkins, Gallagher Benefit Services
Tom Chiello, HPSA
Amber Hubber, HPN
Courtney Lancaster, HR Business Pariner
Pam Levy, Sierra Healthcare Options
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{Motion)

V.

V.

Acceptance of Agenda

Mr. Kerby introduced a motion to accept the agenda as submitted, seconded
by Ms. Howell. The vote favoring approval was unanimous. Vice Chairman
Pentkowski declared the motion carried.

Public Comment

There were no comments presented by the public.
Unfinished Business
A. Health Plan of Nevada (HPN) renewal for plan year 2015

Bob Osip, Risk Manager, reported that after further negotiations, HPN
has reduced the renewal proposal fo a flat eight-percent increase.

Responding to a question by Mr. Adkins as to whether there are any
plans to move to age-rated rates as opposed to traditional group rates,
Amber Hubber, HPN, said no.

(Motion) Mr. O’Neill introduced a motion to approve the HPN
renewal with an eight-percent increase, to be effective
January 1, 2015, seconded by Ms. Howell. The vote
favoring approval was unanimous. Vice Chairman
Pentkowski declared the motion carried.

B. Presentation on Private Exchanges

This item was continued to a future meeting.

New Business

A. Approval of Minutes for the meeting of September 10, 2014

(Motion) Mr. O’Neill introduced a motion recommending approval of the
September 10, 2014, minutes as submitted, seconded by
Mr. Kerby. The vote favoring approval was unanimous.
Vice Chairman Pentkowski declared the motion carried.

B. Self-Funded Health Plan’s Monthly Financial Report

Connie Kershaw, Accounting Manager, distributed and reviewed
the Self-Funded health Insurance Fund as of September 30, 2014,
She noted that medical claims are down slightly, but prescriptions
have increased 11 percent. Ms. Kershaw also reviewed the Retiree
Insurance Subsidy and pointed out six retirees are taking
advantage of the subsidy.
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C.

Loomis Monthly Claims Report

Shawn Adkins, GBS, provided the Loomis report in Mr. Bixler's
absence. Mr. Adkins reviewed the monthly paid claims analysis
report, and stated that $1.2 million was paid in September. He noted
that there were two separate claims over $40,000.00 regarding opiate
dependency, and there are two more anticipated large claims. The
Plan is running approximately 11 percent below this time last year. He
also commented that Rx is trending high and pharmacy claims are
expected to increase.

Sierra Healthcare Options Monthly Report — Hospital Length of
Stay and Provider Network Update

Pam Levy, Sierra Healthcare Options, stated that she does not
have the Length of Stay report for September due to an error.
She reviewed the quarterly report on provider counts.

Health Plan of Nevada Status Report

Amber Hubber, Health Plan of Nevada, reported that ail members
on the HPN plan should have received a flyer regarding fiu shot
clinics. She noted that there is no copay so the cost is free. She
will send an electronic copy to Ms. Neilson.

Gallagher Benefit Services Status Report

Shawn Adkins, GBS, provided an update on PPACA regarding the
following issues: employers counting hours starting in October,
transitional re-insurance fee website still not ready, and final mental
health parity rules. He believes the multitude of issues associated with
mental health will be very challenging to work through.

Mr. Adkins noted that some states have approved gender
reassignment surgeries; however, cosmetic-related surgery is not
covered. A brief discussion ensued regarding gender reassignment
issues.

Shawn Adkins, GBS, referred to the renewal packet and asked what
number the Committee is comfortable with to go out to bid for the stop
loss carrier.

There was a consensus to go out to bid for anything higher than
25 percent.
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G.

Delta Dental plan options for plan year 2015
This item was heard with ltem H.
Delta Dental renewal for plan year 2015

Shawn Adkins, GBS, reviewed the Delta Dental renewal packet and
reported that they are requesting a 24.07-percent rate increase next
year. He reported options of negotiating the rate with Delta Dental,
going out to bid, and possible benefit changes.

Mr. Adkins recommended changing Delta Dental’s plan from fully
insured to self-funded. The City would pay Deita Dental for only dental
work done instead of a flat premium every month, which includes many
fees. He explained that a self-funded option with Delta Dental would
increase rates 15.9 percent. He noted that this option would not have
any impact to members.

Following discussion regarding these options, Ms. Kershaw and

Ms. Neilson commented that they would prefer not changing the plan
design at this time. A suggestion was made to discuss possible plan
changes at the strategic planning meeting in January or February.

(Motion) Vice Chairman Pentkowski introduced a motion to
self-fund the Delta Dental Plan, with no change in benefit
structure, and to be effective of January 1, 2015,
seconded by Mr. O’Neill. The vote favoring approval was
unanimous. Vice Chairman Pentkowski declared the
motion carried.

Vision Service Plan renewal for plan year 2015

Shawn Adkins, GBS, noted that said he is recommending no change to
the rates. He also pointed out this is a two-year renewal proposal.

(Motion) Ms. Neilson introduced a motion to approve the Vision
Service Plan renewal proposal for 2015, seconded by
Mr. Kerby. The vote favoring approval was unanimous.
Vice Chairman Pentkowski declared the motion carried.

Review employee eligibility provisions

Alysa Neilson, Employee Benefits Coordinator, reviewed backup
material of current contradictory wording in the Plan as follows:
Employees remain covered on the plan regardless of leave status and
employees on military leave will be terminated from the Plan. She
noted that the City cannot treat military different than anybody else on
leave.



City of Henderson Insurance Committee Meeting Page 5
October 8, 2014 — DRAFT Minutes

It was noted that this wording should be changed to be consistent with
HPN. Staff will present options at the next meeting for the
Committee members to consider.

K. Coverage for mental health care and family counseling

Alysa Neilson, Employee Benefits Coordinator, reviewed backup
material of current language in Plan. She explained that there is a
request for a plan design change to cover family counseling sessions.

Mr. Adkins commented that family counseling is common with cancer
patients, hospice patients, and other medical issues. He noted that
most carriers do not cover family counseling.

Mr. Osip stated that Mr. Bixler indicated Loomis could handle this issue
through claims by tying family counseling sessions to a diagnostic
code.

There was a consensus to continue this item to a future meeting to
allow staff to research more information.

L. Funding rates for plan year 2015

Bob Osip, Risk Manager, reviewed spreadsheets outlining 2015
premium rates. He also reviewed the 2015 COBRA and retiree rates,
and questioned whether it is appropriate to pay actual costs.

Vice Chairman Pentkowski commented that he supports charging
COBRA full rates, but would like the retiree rates to remain the same.

Ms. Neilson pointed out that COBRA is being charged full cost and
retirees get an additional subsidy. They are charged the same medical
and vision rate; however the dental rate is different.

(Motion) Ms. Fennema introduced a motion to keep the retiree and
COBRA rates the same; charging the actual rate for
retirees and COBRA employees that reflect the
new Delta Dental rates, to be effective January 1, 2015.
The motion was seconded by Mr. O’Neill. The vote
favoring approval was: Those voting Aye: Fennema,
Howard, Kerby, Neilson, and O’'Neill. Those voting
Nay: Kershaw and Pentkowski. Those abstaining:

None. Those absent: Horvath and Wade. Vice
Chairman Pentkowski declared the motion carried.
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Vil

Vil

IX.

Public Comment

No comments were presented by the public.

Chairman/Committee Member/Committee Staff Comment

Regarding a comment by Mr. Kerby that HPOA members would like the
addition of AFLAC for accidental insurance, Mr. Osip stated that this is a City
issue and cannot be voted on by the Committee.

Set Next Meeting Date

The next meeting was scheduled for November 12, 2014, at 10:00 a.m.

Adjournment

There being no further business to come before the Committee,
Vice-Chairman Pentkowski adjourned the meeting at 12:12 p.m.

Respectfully submitted,

Tedie Jackson, Council and
Commission Services Reporter



SELF-FUNDED HEALTH INSURANCE FUND (FUND 6051)
AS OF OCTOBER 31, 2014 CASH BASIS - UNAUDITED

Estimated
Estimated Year YTD 2013 Increase/(Decrease) % Change
Ended1ziging e of Total Rev ocToper ¢ o Total Rev gg?:g;; etliatalRey 201372014 201372014
Tash Beginning of Vear s 7,509,299 ] 7,508,288 S 5,916,345 s 1,592,95) 2%
Revenua:
Pramiurmns - HPN $ 634,818 4.93% $ §19,626 482% & 804,931 654% § 285,305 54.91%1
Premiums - Self Funded 11,289,297 87.64% 9,452,080 87.77% 10,479,627 85.20% 1,027,537 1087% 2
Premiums - Rgtirees 895,068 6.95% 736,004 6.83% 837,351 7.62% 201,347 27.36% 3
Interast Income 61,050 0.47% 61,049 A57% 62,638 051% 1588 260% 7
Misc-Parformance Guaraniee 950 0.01% 950 0.01% 15,524 0.13% 14,574 1534.11%
Total Revenua $ 12,881,173 100.0% $ 10,769,719 100.0% § 12,300,071 100.0% § 1,530,352 14.2%
Expenses:
Administrative Costs:
Salaries, wages & benefits 115,335 0.90% 97,318 4.90% 104,053 0.85% 6,735 692% 9
Consulling 61,425 0.48% 87,814 0.82% 90,335 0.73% 2,571 2.93%
Claims Adjudication 534,984 4.15% 469,401 4.36% 491,100 3.99% 21,699 4.62%
V5P Sarvice Fes 22,591 0.18% 22,290 0.21% 22,629 0.18% 339 1.52%
Actuarial/Prolossional Costs 77,506 0.60% 47,959 0.45% 51,211 0.42% 3,252 678% 8
Miscellanaous Costs 18,616 0.14% 14,941 0.14% 14,081 0.11% (910} -6.09%
Administrative fee-GF 24,466 0.19% 20,376 0.19% 20,341 0.17% (35} -0.17%
Total Administrative Costs 854,923 8.64% 760,098 7.06% 783,750 6.45% 33,651 4.43%
Fixed Premiums:
Specific Slop-Loss Premium 743,925 5.78% 622,00 5.78% 608,940 4£.95% (13,091) -2.10% 4
Lite Insurance 89,692 0.70% 81,617 0.76% 83,631 0.68% 2,014 2.47%
ADED 21,434 0.17% 19,528 0.18% 19,954 0.16% 426 2.18%
HPN Pramiuvms 626,880 487% 513,600 4.77% 594,651 4.83% 81,051 165.78% §
Long Term Disability 162,632 1.26% 148,162 1.38% 150,128 1.22% 1,966 1.33%
Dental 214,783 1.67% 178,925 1.66% 243,952 1.98% 65,027 36.34% 6
Tolal Fixed Pramiums 1,859,346 14.43% 1,563,063 14.52% 1,701,256 13.83% 137,393 8.79%
Claims Pald:
Mieditsl-Nat {1} 8,413,251 65.31% 6,489,651 50.26% 6,550,716 53.26% 61,065 0.94%
Prastriptions 2,532,223 19.66% 2,039,103 18.93% 2,234,837 18.17% 195,534 9.59%
Dental 639,820 4.97% 525,305 4.88% 558,884 4.54% 33,579 6.39%
Vision 174,564 1.36% 148,149 1.38% 148,374 1.21% 225 0.15%
Total Claims 11,750,858 91.3% 9,202,208 85.4% 9,492,611 772% § 200,403 32%
Total Expenses $ 14,474,127 112.4% § 11,526,170 107.0% § 11,987,617 97.5% § 461,347 4.0%
Casgh Basis Income (Loss) {1,582,954} (756,451) 312,454 1,068,905 -141.31%
Ending Cash Balance $5,916,345 $8,752,848 $6,228,799 (524,049) -7.76%
{1) Medical Claims-Net 8,413251 6,480,651 6550716 81,085
Stop loss claims paymants received 343,133 147,717 348,881 189,144
Medical Claims-Gross £,756.384 6.637.368 8,897,577 260.200
(2} Prescription Claims-Net 2,532,223 2,039,103 2,234 837 195,534
Proscription Rebates 206,875 133,283 119,281 {14,032)
Slop koss claims payments recalved 8.205 - - D
Prescription Claims-Gross 2,747,303 2,172,306 2,353,868 181,502
Comments:
1. Rate increase and subscriber increase (16 employees) in 2014 vs 2013
2. Net of rate increase in 2014 and slight decrease in subscribers
3. Rate increase and increasa in number of retirees
4. New contract effective January 1, 2014 with higher deductibles, resulting in iower premiums
5. Rate increase and subscriber increase in 2014 (see 1. above)
6. Delta Dental rate increased in January 2014 by 17% and more employess switched to Delta Dental
7. Estimate
8. Increase due to expenses related to Life/Disability RFP
2. Increase due lo bonus, vacation and retirement expense



Retiree Insurance Subsidy

YTD MTD
01/01/14 ta 10/31/14 10/91/14 to 10/31/14
Beginning Balance S - 5 377,794
Additions--Contributions 444,815 60,900
Interest 1,388 165
Deletions--Payments {9,725) {2,381)

Ending Balance 5 436,478 5 436,478

Current # of Retirees 7



2014 Plan Year - Paid Claims Analysis

City of Henderson

Claims Paid thru 10/31/2014

MONTH

Jan
Feb
Mar
Apr
May
June
July
Aug
Sept
Oct

EES* number represents medical lives

GRAND TOTAL -2014 YTD -

2014 STOP LOSS REIMBURSEMENTS

TOTAL NET - 2014 YTD

GRAND TOTAL YEAR 2013

2013 STOP LOSS REIMBURSEMENTS

TOTAL NET - 2013

YEAR

2014
2014
2014
2014
2014
2014
2014
2014
2014
2014

EES*

1,128
1,127
1,137
1,157
1,161
1,163
1,163
1,171
1,159
1,153

Med/Dent/Rx
TOTAL AMOUNT
PAID

$853,216
$704,300
$967,874
$834,537
$796,047
$914,984
$1,018,780
$1,301,702
$1,215,412
$1,222,896

$9,829,748
-$343,293

$9,486,455

$12,285,174
-$199,248

$12,085,926

Stop Loss
Reimb.

-$69,396

$0

$0

$0

$0

$0

$0
-$97,681

-$820

-$175,396



Paid Summary
8/1/14 -10/31/14
MONTH YEAR

AUGUST
AUGUST
AUGUST
AUGUST

SEPTEMBER
SEPTEMBER
SEPTEMBER
SEPTEMBER

OCTOBER
OCTOBER
OCTOBER
OCTOBER

ROLLING THREE MONTHS

Paid Summary
8/1113 - 10/31/13
MONTH YEAR

AUGUST
AUGUST
AUGUST
AUGUST

SEPTEMBER
SEPTEMBER
SEPTEMBER
AUGUST

OCTOBER
OCTOBER
OCTOBER
OCTOBER

ROLLING THREE MONTHS

CATEGORY

2014 DENTAL

2014 MEDICAL

2014 PRESCRIPTION
2014

2014 DENTAL

2014 MEDICAL

2014 PRESCRIPTION
2014

2014 DENTAL

2014 MEDICAL

2014 PRESCRIPTION
2014

CATEGORY

2013 DENTAL

2013 MEDICAL

2013 PRESCRIPTION
2013

2013 DENTAL

2013 MEDICAL

2013 PRESCRIPTION
2013

2013 DENTAL
2013 MEDICAL
2013 PRESCRIPTION

TOTAL AMOUNT
PAID

$47,279
$998,652
$255,770
$1,301,701

$71,970
$894,221
$249,220
$1,215,411

$59,509
$957,633
$205,844
$1,222,986

$3,740,098

PAID

$49,487
$874,679
$164,101
$1,088,267

$49,138
$580,297
$302,594
$932,029

$56,551
$564,139
$213,820
$834,510

$2,854,806

Stop Loss
Reimb.

-$97,681

-$820

-$175,396

-$273,897

Reimb.

-$2,176

-$19,925

-$43,409

-$65,510
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2014 Monthly Average Length of Stay

avg length of stay

avg daily census
Direct

Elective

ER
Obeervation

Obstetrical

Pediatric
total # admit
total # beddays

60 56

Length of Stay Summary
CCRICEIEERN 2000 I 2010 I 2011 | EE EE En

City of Henderson

avg length of stay ~ 3.38 3.29 2,57 3.45 4.47 3.74
total # admit 136 120 118 149 148 123
total # beddays 489 385 303 513 653 460

2014 Inpatient Ultilization
GROUP NAME: City of Henderson

Facility

Boulder City Hospital
Care Meridian
Centennial Hills
Desert Springs
Healthsouth

Kindred

Las Vegas Recovery
Montevista

Mountain View Hospitai
Morth Vista Hospital
Cut of Area/Other |
Seven Hills Behavioral
Silver Hills Haalih
Silver Ridge Health
Soulhern Hils

Spring Min Treatment
Spring Yalley Hospital
51 Rose Delima

Sl Rose San Martin
Si. Rose Siena |
Summerlin

Suniise

UMGC

Valey |

Monthly Total

Sierra Health Care Options
01-2014 Hospital spt for Henderson - vi2.xls P.O.Box 15392  Las Vegas, Nv. 89114-5392 fh: 702.242.7840 1af1



COMETSNOILAO TAVO-HLTVYAH VIUEIS

<

Y10 pPiE  pI0C
140d34 43AIN04d




0¥8L Z¥ZTZOL Md AN 'SEDOA SET ZGESL X0BQ'd  SUNGO ABD UNESH RS sz s¢ | oz Asbinsoinan

v ¥ ™ KBojoyahAsdonap
g | ) ' ouneipad- AbojeinaN
LPS ¥0% LOS S40PIACIA YIOOH IRIUBIN (€301 8 | 5§ I ABojoinan
ey 0SL | 65l SO [B100S € | ¢ _ £ JujeIpad - ABojosuday
89 H 5 mu.m.. B KBojoyohsd 69 |8 | 29 ABojouydsn
el 6 | g8 Aneiohsd 8 |z | ABojoreuoan
861 _ | A vl si1esel 1] | 0 | 0 aujelpad - aIBD) dAISUS|
gl T a1 T} T Apoesy g | G T g oe|pag - asessia Snolvau|
lequiaideg Jsnbiny AInp 13pIn0lg UIESH [2juaty 5¢ 1 5T Sz aseasiq SnoRo3U|
oL oL £l aujeipad - ABojoou/ABojojewsH
0£9 ££9 2¢c9 siopiAvid fEIUeq €101 &% | e | tF KBojoougyBojorewsH
gl £t €l Isguopoued 6 _ 6 ,_f 6 fupbing pueH
67 gy | 8y  isnusgoueipad g | 8 6  ABolooug [eaBojodsuhe)
s | . _ 7§ ISWUOpOYNO ] L [ SoHIEURD
£2 L T | rrd fiaBing |ei0 z ﬁ rd Z SoRaUBY
Li¥ o9/t Le¥ Asnus( jeseuacy S 5 G Aabing tejnasep [Bisuag)
"2z | ez | z  isauopopu3 v | r | KD aueipad - A1sbing |elouso
Jequadeg 1snbny Anp Japineld [eua( oL 9L £L ApBing |essusn
I ] l rl aujeipad - ABojoisjusonses)
4 T4 611C 8012 SIBPIADIA ED SISHeIeds B0y 0s | 6% | 05 ) KBO|0JBIUS0ISESD)
G G 5 aueIpay - ABojoin ] | [ [ anjonpoiday - ABojouudopuy
£z &g @z ABiojon o . 9 " 9 AneIpad - ABojouoopug
9e 9 9t [esiskud - Adesoyy 9z | s | 2 ABojoutmopus
686 6L 6l leuonednodg - Adesayy Z | 1z | 1 aujeipad - aunipap Aouabsews
i¢ 08 | Of ABojoyled yosadg e | & | €l aupipapy fouoBiaurz
r v | ¥ oujeIpad - ABojojewnayy s | | s ABojorewsag
¥ I ¥l 14 ABojorewnayy e _ £t _ £t Jujelpad - 3IeD [eoNUD
veL | €6L | 061 ABojoipey L | 9 9 A19BIng (e109y/u0100)
9l |9 | 9L Adesay) uonelpey 28 | 06 4 06 onoesdonyd
€ _ £ | £ omelpad - ABojouowing 44 | 1z | ¥4 Kafng apmeloy ] Jendsenciprer
¥ | or | oF ABojouowngd Gl - Gl sujeipad - ABojoipien
1S | 27 Lo 34 Aneipod 44} L L8k ABojoipieD
zl I S Aiabung spseld a T ABojojpny
ez | & | qeyax/euIIDa [e1sAld 9z 52 52 Adessy) sishjeuy Joineyag palddy
gt [ s | n ABojojeunad o0  w  TF WYNNO- ABojoisayisauy
GG Iz s ABojoured 6.2 ez oz ABojoIsaLsauy
09 4 09 u_ 95 Juswabeuep uled - 11 [ z1 ABoounwuyABis|y
62 | L2 | 4 ABojoBukseiol0 wquedss 1snBny Anp 18PIAGI] BIBY SISIE[Sads
G . 5 L g oujelpad - Aebing spadoypo
LEL s | sEL Aefing o)pedoyuo | oepk | st | bLpL s18pjACId a1B] Atewid (810
oL oo [ o auIPaK |ewBLO €2z | 6z | o0z SoujEIpad
! T e fiaing (es0 8L | s 8Ll NAS/A0
z z . z aurepad - ABojowjeyiydo 266 | 286 | e6S SUIIPBY |BWIAY|
. e | wm ABojowjeydo e | s | s ABojoosuks)
L i L | ! auppay jeuoyednos 05 &b [ 8 adfjeld [BausD)
£ m € n I aujeIpad - Aabunsoinan ]R 4 [ 80 1 0¥ aooeld Anwed
Jaquerdag 1snbny Anp 13p1A0Id 2leD) sisienads Jagueides snBny Anp laplagid a:el Alewg

v10Z pd.__ podas LYOdTY ¥IAIAO¥S ATIAINVNO VAVA.  NAHINOS



OFSLZPTTOLUS  ANCSEDSA SET ZOESI¥0E'Od  SUOINIO GUED UYBSH ELalS

412 9ll LL) SsopiAvLd B4RD SISHELIdS 1Bj0 L
4 F2 z ABojoin
z | z T z [eoishyd - Adesay)
] z |z |euonednsog - Adesay),
Z [ z | z ABojoyied yosadg
N _ ! TV fbojojewnayy
8l -7 .L_. En ABojoipey
14 ﬁr 14 | ¥ ABojouowng
z __ z | z Aneipod
[} 0 0 Aabing aseld
T ) qeyay/BUDIPSY [E91SAU
g | ¢ | ¢ ABojoyey
s | s H g owabeue uikd
) 14 _ Y g ABojoBuiiejo)n
i v a |¢1I.-.. 9l fuaBing apadouno
1L | 1 . ABojowneyiydo
4 3 1 aupipay [euonednas)
L B L | z Asbinsomnan
6 | g T e ABojoinan
L _ 2 |z ABojoiydapy
L | l 1 aseas|(] SnoIaju|
9 _ 9 1 9 ABojoougyAGojojewa
ol I oL [ oL fabing |esauany
[4 [ 4 [ 2 g ABojosa)usolseS)
) [ 0 I l ABojouusopu3
I m l | l aupaw Asuabiswig
2 z | F4 ABojojeunag
o L. 1 _1 b fiabang |epaw/ucion
9 2] | 9 anpexdonus)
€ T € [ € Asabing ameioy ) renaseacipres
i IH- ot L.. ] ABojoipuen
I L 1 ABojoipny
1z [174 | 0¢ ABojoisauysauy
Z Z m z ABojounwiuyAGsa)y
Jaquisides sndny Anp 13pIADI4 1B SiS1|eRads
SZh scl £Cl SIBPINOId 818D Asetutsd (e)0 )
9 | 9 | 9 samepad
o | oL | 5 oL NAS/E0
b8 | 09 | 19 SuIPaI (ewSU|
¢ | & | z ABojodsuko)
g8 . g _ 8 aonoeld [B18UeD)
— 1 - -
6¢ m 8E | ae anoeld Awey
Jaquadag 1snbny App lapinald sleg Alewng

pL0,  ed Jodas LAOdTY ¥IAIA0Yd ATHALy ) 3A VHOW



OFRLEFZIOL NG AN ‘SBDOA SB] ZEESLXOEO'd  SUORIQ IED UNEIH BUIS 69 19 | 19 KiabBing apadoyuo

e | e | ¢ SUIPS [EUBLO
z z z aueIpad- ABojowlewiydo
62 | e e ABojowreLudo
L L | L BUDIPaY (euonedna0
e [— [ e faaBinsonan
¥ T v i ¥  ouwjelpad- ABojoinan
iz | iz | ABojonap
P L _ L amelped - ABojoaydan
8l 8 | 6 ABoowdeN
s s | st ABojojeuoan
0 | © | 0  oumpag-eed sasua
0 | o o JUEIpag- BSEaSIA SNOIIBJY|
2 i L aseasI]] SNONOAYU|
ol 1 g T aielpad- A6ojooug/ABojolewIaH
Al ! 9l 9l ABojoaugABojoleway
4 T 4 I 4 ABojoouq) |esibojosauio)
€ | £ | & sopeyes
z | 7z |z someusn
G G 1 ] Aabing 1ejnosep [elaua)
stl LSL vl SJapIAOI jesieq (030t 19 I L9 | 19 Kafung [essuas
6 6 6 JshuopolRd ob | oy | gt ABojosejueossed
¢l [ Zi . zL I1shua(] oueipagd z ” z _ z aaanpoiday - ABojoundopus
14 14 “ ¥ 1SUOPOYLIO 4 + z L z aujeipad- ABojouusopu
e | & | ¢z Aiabang 1e10 o | o | o ABojouusopuz
Skl L 1zL _ LIl Ansnusq jesauag 8 : S | [ aujeIpad- auipay Asuabiaw3g
Z Z [ Zz jsjuopopul 82 ¥4 i 82 auipap Asusbiawg
Jaquisydeg shbing App laplkold |Bjuea .mN . surz| w.N | 82 ABojoyenuag
9 9 [ A1abing fepayuoi0D
8901 2501 6901 S49pIN0IG BIBD SISHEIORUS 0L #w | tr | g snoeidonyn
e o 9l ABojorn 6 | 5 :| 6 A19BING 910BI0Y | HRINISEADIPIED
65 | 65 | 65 1eaisAuyd - Adesay) Sl 1 * Si oueipad- Aojoipiesn
6l | 6l | 6l Jeuonednoo( - Adetay) g9 | ¥9 L zZo ABojorpsen
L4 e |9l ABojoyed yossdg st | s | &  Aooopny
Voo k¥ % 14 aujeipad- ABojojewnayy o o | oL Kdesay) sishjeuy j01aeyag payddy
6 | 6 | 8 ABojojewnayy . 2 | L | g YNHD- ABojoisauisauy
16 | 06 ] 06 ABojoipey ¥ol | 9 ABojoisauysauy
oL L S Adesay) uoneipey g 8 g ABojounwnwyABialy
i _ 14 1 L4 ~ dueipad- ABojouowing taquiaydag 1snBny Anp 12pIAold B1eT) Sislienads
s + | L ABojouow|ng
(¥4 ,_, 1z | I Anepog 089 999 +99 SIopINDId 848D AtBtitpsd 12101
g _ 8 _ 6 Aiabing onse|d 99 99 29 soueIpSd
0t | 0t “ 34 qeyay/euipaly easiug &L €L | (43 NASIGO
z e 1z ABojojeunsad 90z oz | o2 SUIMPA JeuIDu)
GE | GE | GE ABojoyied ] 1 8 T 8 ABojodauiey
¥z _ £z ! 174 wawabeuey uied 6L | sl I a0noRId |eisuag
st | v v ABojofukseroio 8¢  20E | v0E  eonoeid Ajwey
Jaquaides snBny Ay JBPIAGIY B1RD) S151|8125dS Jaquisideg 1snBny Anp JBPIACI 21B7) Alellig

vi0Z ‘P4 podal LAOdTY HIAIAOYT ATIALIVNO YAVA.  TMAHINON



WOO'OMY | 00 % HIHOVIIVO T UNHLYY “INITSIDIAGIAS LI43NTE JTHOYTIVE PLOZ

T e P T Ty S P e e SRR T

-pAYILITUN O} WINWITXEW [ENUUE 91} SUISEIIOU] SE [[9M SE SI]QUONPSp pasealoul 10§ suondo [emaual 1oylo papiaoid osje aj1] ung “(Wwnwirxeur
[EnUUR UOI][IW ¢§ € YIM) 046G 01 ISBAIDU] U} 20NPAl pue ‘SIOse] oY) JO [BAOWAI 3] NBNOBIU A[[ngssadons o} [qe sem SO ‘Ajarewunyn)

"$31B1 JUAIIND DAOQE 949 JE 2IoM SAJBL dAIJRNSN|[] "3BT ) ZI[RUIJ PNoMm A1) 210§2q SjuBLIIE[D
231e| 9y INOQE UOHEBULIOUI [BUCHIPPE Painbal JarLies oy Sutueay ‘Wl jou sem aAniadwos ajym 317 DOH Aq papiacid fesodoad ay ],

aannadwies 10u 210m $31R1 1191 SE )0nb 0) pauljoep — younz aannaduwios jou a3om s3)el 13y se sjoub o) paurjoep — wmdo
aannadwos aannadwos
10U 212M $3761 1131 st jonb o) pauijoep — (ON] Ajsnoiaaid) vSop 10U 2J9Mm s2)eI J19y) Se 31onb 03 paur[sop — suON[OS YStY DHI

aannaduwos

'$3jquonpap ssof doss apdnaui yim [emdual v papiaoad ] ung 10U aIoMm sa1el d1ay) se sjonb o1 paujoap — dnoin) ssueinsup W

aAnnaduios

10U 2I9M S3jRI 1I9Y) SE 310nb 0) PaUI[Oap — plepuE)g oULISY s1onb papiaod - 9517 JOH

-asuodsal

Iray) pue woyy syesodord pajsanbox om s1oLLIED 3Y) 218 IS1| m:_.ao:ﬁ ay] ‘[emauai ssoq doig 1z oy 10] syesodoad pajoijos SgO ‘eseasour
SIY1 0) aN(] "% ["9¢ SeMm ASBAIIUI SANIIYYS A1) “aInsodxa suie|o Ul 00)°0S [§ [BUOHIPPE UB PpE PINOM YOIYM ‘SIISE] 0m] 3 ur w:._._oHo&.

Uaym "000°0ST$ 18 S1as] 0M) papn|oul nq ‘% /| JO aseasous ssof dojs [emur ue papiacid 9317 ung “AuD 2 10§ 98613409 sso doys sy 123 IeW
0) pazuoyine sem SO ‘0467 el JY3IY sem [emaual ssof dois auy J1 1ey) pauluInep sem 1 “Sunsaw 9a)Iuwod |07 ‘g 120120 Y} IV

Bunaxe sso] dojg uosiopuaH Jo A9

=SHAHUYE LOH 1M ST 1518

03 % a8 iy @)




el [EOUY PaNWHU(

.o 0 I b PL0Z ALA
L } 4 z €102 Ad
3 b b } ZL0T Ad
:sunejg |enoy
%LsL %g9°L [y, %l SWNE|D pied jenuuy 153 jo abejuaniad se ajqponpeq
B —] [ ] [ usAe-yeaig 0} Stife|) abae] pejewnsa]
{{ovg'v$) | | 655'¥€S | [ XEWN [BNUUY WAl §§ 12 [EMBLISY "SA (SPUIAES)/SIS00) JON]
| ooo'0zZig | [oo0'cOLS | I (aBUEI Jo pus mo| UO paseq) sinsodxy SUIEL) [EUOHIPPY]
|¥-¢€ | Is-¢ | [9-§ | [¢-8 Il SWIE[D JO # aAenLIoN|
9.0°0 UG L 00" LL Sl JUBLNY "SA BSeaNdU] Juedsed
£68'c81$ 8S6°Zres 686°9L6% B6£'206% £68°¢8.$ Whluaid [enuuy pajeunsy
00°0% 26't$ 15°0% 9z°8% JuaMIng ‘SA wnwBdld [euoppyY
10°25$ £6'65% ve'09% £2°09% 10°Z5% 041'1 [[:aled §
¢S 19§ 01993 613 A YE 26198 988 Apwey
£E'Zee Loves Zi'ozs $6°62e £eees 8¢ ajbu)g
uLang G [ . g Aemuijaad 10 wng
pied pred pied pled pied ad£y ysenuos
000's12$ 000'002$ 000°SLLS 000's1$ 000'GLLS S|qu2anpag jenpialpu)
Z uondo i vopdo lematey pejenobian jlemausy pejenoben weun) {xd 12 reaipay)
oy ung 8y ung | _equns ||  equng | oy ung [ (3s1) ss01 doyg ienpiatpuy]

KR [CRUALY POTUIIUTY XB [ENULY POLLIILL) XA [ERBUY POIWGLN  XEW [BNUUY WK GE  XBJN IENUUY N 6%

WINWIXe|y |BENLUYy ON

GLOZ | AMenuer saljaaylg [emausy sso-doig

uosdapuay jo Al




Self-Funded Health Insurance Committee
November 12, 2014
New Business Item H (1) - Create hours in paid status threshold for coverage eligibility

ELIGIBILITY PROVISIONS

Employee Eligibility

If you are an Elected Official of the City of Henderson or employed in a full-time regular position in
the Executive, Management, Fire, Police, Professional or Technical wage schedules, or their
successor wage schedules, you are eligible for coverage under the terms of the City of Henderson
Employee Health Insurance Plan. The effective date of coverage is the first day of the month
following 30 days of continuous employment. Employees in a temporary full-time position in the
Executive, Management, Fire, Police, Professional or Technical wage schedules and are
subsequently employed in an eligible full-time position in the same classification, will have their
time spent in the ineligible position applied toward the 30 day waiting period. This service time
credit is conditioned on no break in service between the ineligible and eligible positions.

Employee eligibility will continue while the employee is on paid er-uapaid status including but not
limited to PTO Leave, Sick Leave, Vacation Leave, Family and Medical Leave (FMLA), Donated
Leave, Extended Leave, Administrative Leave, or any form of approved paid leave of absence.
Employees in unpaid leave status for more than 50% of scheduled work hours in a month shall lose

eligibility unless unpaid leave status is under approved FMLA or Extended Leave.

Employees on unpaid Military Leave will be terminated from the Plan if in unpaid status for more
than 50% of scheduled work hours in a month, however, their spouse/domestic partner and children
may continue on the Plan while the employee is on military leave. When the employee returns from
military leave, the 30 day waiting period is waived.

You may obtain coverage for yourself and your eligible dependents by completing the enrollment
form and contributing any required amounts as defined by the City of Henderson. Regular full-time
employees will be required to have a minimum of employee only coverage. If employee does not
enroll in a health plan, the employee will be automatically enrolled in the self-funded health plan
with employee only coverage. If a husband and wife or domestic partner are also eligible
employees, they may be covered as individuals. However, any eligible dependents may be covered
as dependents of one parent but not both.



Self-Funded Health Insurance Committee
November 12, 2014
New Business Item H (2) — Permit coverage continuation during Military Leave of Absence

ELIGIBILITY PROVISIONS

Employee Eligibility

If you are an Elected Official of the City of Henderson or employed in a full-time regular position in
the Executive, Management, Fire, Police, Professional or Technical wage schedules, or their
successor wage schedules, you are eligible for coverage under the terms of the City of Henderson
Employee Health Insurance Plan, The effective date of coverage is the first day of the month
following 30 days of continuous employment. Employees in a temporary full-time position in the
Executive, Management, Fire, Police, Professional or Technical wage schedules and are
subsequently employed in an eligible full-time position in the same classification, will have their
time spent in the ineligible position applied toward the 30 day waiting period. This service time
credit is conditioned on no break in service between the ineligible and eligible positions.

Employee eligibility will continue while the employee is on paid or unpaid status including but not
limited to PTO Leave, Sick Leave, Vacation Leave, Family and Medical Leave (FMLA), Donated
Leave, Extended Leave, Administrative Leave, Military Leave or any form of approved leave of
absence. '

You may obtain coverage for yourself and your eligible dependents by completing the enroliment
form and contributing any required amounts as defined by the City of Henderson. Regular full-time
employees will be required to have a minimum of employee only coverage. If employee does not
enroll in a health plan, the employee will be automatically enrolled in the self-funded health plan
with employee only coverage. If a husband and wife or domestic partner are also eligible
employees, they may be covered as individuals. However, any eligible dependents may be covered
as dependents of one parent but not both.






